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14304.02 STANDBY EMERGENCY GENERATOR 16622-1 
ADDENDUM  No. 3  4/17/06 

SECTION 16622 - STANDBY EMERGENCY GENERATOR 

PART 1 - GENERAL 

1.1 SCOPE 

A. This is a performance specification for a Standby Emergency Generator Power System.  No 
used equipment will be allowed. 

B. This section includes the performance specification for providing the standby power generation 
and includes, but is not limited to, a packaged engine generator system, weatherproof housing, 
exhaust silencer and fittings, fuel system, control panel, battery and charger, automatic transfer 
switch, and appurtenances, connections, and supplies required to provide a fully functioning 
system. 

C. The following references shall be followed for the design of the emergency power generation 
system. 
1. ANSI/NEMA 250:  Enclosures for electrical equipment (1,000 volts maximum). 
2. ANSI/NEMA MG 1:  Motors and generators. 
3. ANSI/NFPA:  National electrical code. 
4. NFPA 110 Level 1. 
5. ANSI/NFPA 99:  Health care facilities. 
6. ANSI/NEMA AB 1:  Molded case circuit breakers. 
7. NEMA ICS 1:  General Standards for industrial Control and Systems. 
8. NEMA ICS 2:  Standards for Industrial Control Devices, Controllers, and Assemblies. 
9. NEMA ICS 6:  Enclosures for Industrial Controls and Systems. 

D. The following documents are required before the Owner will accept the system for ownership 
and maintenance: 
1. Submit shop drawings showing plan and elevation views with overall and interconnection 

point dimensions, fuel consumption rate curves at various loads, ventilation and 
combustion requirements, and electrical diagrams including schematic and 
interconnection diagrams. 

2. Submit product data showing dimensions, weights ratings, interconnection points, and 
internal wiring diagrams for engine, generator, control panel, battery, battery rack, battery 
charger, exhaust silencer, vibrator isolators, fuel system, radiator, and remote 
annunciator. 

3. Submit record of system load test. 
4. Accurately record location of engine generator and mechanical and electrical 

connections. 
5. Submit 5 copies for each segment, per size, operation and maintenance data upon 

delivery of the emergency generator. 
6. Include instructions for normal operation, routine maintenance requirements, service 

manuals for engine and fuel system, oil sampling and analysis for engine wear, and 
emergency maintenance procedures. 

7. Provide a full five-year warranty for engine and alternator against wear and defects from 
date of startup or three months after delivery, whichever occurs first, including the 
generator and transfer switch. 



 

14304.02 STANDBY EMERGENCY GENERATOR 16622-2 
ADDENDUM No. 3  4/17/06 

8. Furnish service and maintenance of emergency generator system for two years every four 
months from date of startup or three months after delivery, whichever occurs first. 

9. Provide two additional sets of each fluid (except fuel), oil, and air filter element require 
for the engine generator system. 

10. Furnish one set of tools for each segment (3 total) for preventive maintenance of the 
engine generator system.  Package tools in an adequately sized metal box that is fitted for 
padlock and turned over to the Owner. 

11. List of special tools, maintenance materials, and replacement parts. 

E. Miscellaneous: 
1. Santa Rosa County will accept delivery of each group of generators and then each 

generator will be turned over to city or contractor for final installation. 

PART 2 - PRODUCTS 

2.1 The generator shall be one of the following power systems.  All control panels, breakers, 
transfer switches, and other appurtenances shall be provided by the same manufacturer or 
authorized distributor and will be guaranteed to operate with the system.  All parts of the 
system shall be covered under a single warranty by the generator manufacturer.  The accepted 
generator manufacturer shall have a facility authorized service center within 150 miles of 
Santa Rosa County. 

A. Approved generator manufacturers are: 
1. Caterpillar 
2. Kohler 
3. Onan 
4. Generac 
5. Or Engineer Approved Equal 

B. Approved automatic transfer switch manufacturers are: 
1. Caterpillar 
2. Kohler 
3. Onan 
4. Generac 
5. ASCO 
6. Zenith 
7. Or Engineer Approved Equal 

C. Sizes, voltage, fuel type, enclosures, etc. are listed on the attached Generator Tabulation Form 
dated April 17, 2006. 
1. Note:  The size shown is based on minimum kw requirements.  If the manufacturer does 

not have the size shown, the next available size shall be used.     

D. Qualifications: 
1. Manufacturer: company specializing in packaged engine generator system with minimum 

ten years experience. 
2. Supplier: authorized distributor of engine generator manufacturer with service facilities 

within 250 miles of the county seat in Santa Rosa County (Milton, Florida). The service 
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facility must be staffed with a minimum of 4 technicians capable of providing warranty 
service on the proposed equipment (generator and ATS). 

3. The supplier must carry sufficient inventory to cover no less than 80% parts service 
within 24 hours and 95% within 48 hours. 80% of the spare parts inventory necessary to 
provide service or repairs for each size (as a group) generator set being provided. 

2.2 ENGINE 

A. Type:  Water-cooled inline or V-type, natural gas internal combustion engine, operating at no 
more than 1800 rpm.  Where natural gas is not available as fuel source, a diesel generator shall 
be provided with skid-mounted double wall fuel storage tank.  See attached Generator 
Tabulation Form for specific requirements for each unit. 

B. The engine shall have a rating sufficient to operate at 100 percent load for duration of the power 
outage specified elevation and ambient temperature limits.  The unit has been sized to start all 
motors at each location. 

C. The engine shall have an electronic governor. 

D. The generator shall be capable of delivering full load amps with up to 5% total harmonic 
distortion. 

E. Safety devices:  engine shutdown on high water temperature, low oil pressure, overspeed, and 
engine overcrank.  Limits as selected by manufacturer. 

F. Engine Accessories:  lube oil filter, intake air filter, lube oil cooler, gear-drive water pump.  
Include water temperature gage, and lube oil pressure gage on engine-generator control panel.  
For diesel fuel units, include fuel filter, fuel pumps, fuel priming pumps, fuel primer gage, as 
required. 

G. Engine starting:  DC starting system with positive engagement, number and voltage of starter 
motors in accordance with manufacturer's instructions.  Include remote starting control circuit, 
with MANUAL-OFF-REMOTE selector switch on engine-generator control panel. 

H. Engine Jacket Heater:  thermal circulation type water heater with integral thermostatic control, 
sized to maintain engine jacket water at 90 degrees F (32 degrees C), and suitable for operation 
on 120 volts AC. 

I. Radiator:  radiator using glycol coolant, with blower type fan, sized to maintain safe engine 
temperature in ambient temperature of 110 degrees F (43 degrees C).  Radiator air flow 
restriction:  0.5 inches of water (9.34 mm of mercury), maximum. 

2.3 GENERATOR 

A. Generator:  ANSI/NEMA MG 1; three phase, four pole, reconnectable brushless synchronous 
generator with brushless exciter. 

B. Insulation:  ANSI/NEMA MG1, Class F. 

C. Temperature Rise:  130 degrees C standby. 
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D. Enclosure:  ANSI/NEMA MG1; open drip proof. 

2.4 AUTOMATIC TRANSFER SWITCH (ATS) 

A. Provide an automatic transfer switch that is recommended by the manufacturer of the generator 
set.  The ATS shall be rated as UL 1008.  The switch shall be NEMA 3R with a dead front 
enclosure. 

B. Indicating Lights:  Mount in cover of enclosure to indicate NORMAL SOURCE AVAILABLE, 
ALTERNATE SOURCE AVALABLE, SWITCH POSITION. 

C. Test Switch:  Required. 

D. Return To Normal Switch:  Mount in cover of enclosure to initiate manual transfer from 
alternate to normal source. 

E. Transfer Switch Auxiliary Contacts:  1 normally open; 1 normally closed. 

F. Alternate Source Monitor:  Monitor alternate source voltage and frequency; inhibit transfer 
when voltage is below 85 percent or frequency varies more than 3 percent from rated nominal 
voltage. 

G. Provide adjustable time delay on transfer and re-transfer. 

H. The ATS shall be supplied with surge protection. 

2.5 ACCESSORIES 

A. Natural Gas Fuel System:  Where required, the owner will contract along with unit installation 
for the connection to the natural gas system that will include a meter/regulator.  If the generator 
requires an additional regulator, then the manufacturer shall supply an acceptable unit. 

B. Diesel Fuel System:  The fuel storage tank shall provide volume shown on the Generator 
Tabulation Form.  Tank shall be double walled painted steel fuel tank used as the base of the 
generator with fuel gauge, overfill protection, stage II vapor recovery, audible leak detectors, 
per DEP and EPA requirements.  All joints shall be fully welded before preparation and 
painting.  Provide low-level fuel indicator.  The painting shall be 100% shop applied as follows: 
1. Organic Zinc-rich/Urethane/Urethane Coating System 

a. Surface Preparation:  SSPC-SP6 Commercial Blasting Cleaning 
b. Prime Coat:  Series 90-97 Tnemac-Zinc at 2.5 to 3.5 mils DFT 
c. Intermediate and Finish:  Series 1075 Endura-Shield-Color at 2.0 to 3.0 mils DFT 

each coat 
d. Minimum Total DFT:  7.0 mils 

2. The bottom of the fuel tank shall be coated with 8 mil coal tar epoxy. 
3. In addition, the fuel tank will be manufactured so the bottom of the tank will not come in 

full contact with the concrete slab. 

C. Batteries:  Heavy duty, diesel starting type lead-acid storage batteries.  Match battery voltage to 
starting system.  Include necessary cables and clamps. 
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D. Battery charger:  Current limiting type designed to float at 2.17 volts per cell and equalize at 
2.33 volts per cell.  Include overload protection.  Full wave rectifier, DC voltmeter and 
ammeter, and 120 volts AC fused input.  Provide enclosure to meet ANSI/NEMA 250, Type 1 
requirements, and unit to be mounted inside of generator enclosure. 

E. Generator Enclosure:   
1. Standard:  Enclosures shall be painted steel, 14-gauge construction, with stainless steel 

hardware.  Doors shall be keyed and padlockable. 
2. Sound Attenuated:  Enclosures shall be painted steel, 14-guage construction, with 

stainless steel hardware.  Doors shall be weather-protective seals; keyed and padlockable.  
Non-hydroscopic sound-insulating materials.  The maximum “dB” rating shall be 72 dB.  
The panel openings shall be designed so as not to allow wind-driven rain to enter the 
enclosure and cause damage to the unit while in operation.  The enclosure shall be 
designed to withstand 110 mph wind speed. 

3. High Wind Enclosures:  Enclosure designed to withstand 130 mph wind speed, Exposure 
C, Importance Factor 1.15, partially enclosed condition in accordance with methodology 
contained in ASCE 7-98.  Provide sealed shop drawings by an Engineer licensed in the 
State of Florida.  All other conditions of E.2 above and Generator Tabulation Form apply. 

F. Enclosure shall also be designed with removal louvers for servicing generator.  Generator 
enclosure to house battery tray, battery charger, generator circuit breakers.  All electrical 
controls shall be contained within the enclosures. 

G. Exhaust Silencer:  The exhaust silencer shall be type shown on the Generator Tabulation Form.  
For standard enclosures the silencer may be mounted outside the unit.  On sound attenuated 
enclosures the silencer shall be mounted inside the unit. 

H. Engine-Generator Control Panel:  ANSI/NEMA 250, Type 1 generator mounted control panel 
enclosure with engine and generator controls and indicators.  Include provision for padlock and 
the following equipment and features: 
1. All indications for protection and diagnostics according to NFPA 110 Level 1, including 

remote and local annunciation. 
2. Frequency Meter:  45-65 Hz range, 3-1/2 inch (89 mm) dial. 
3. AC Output Voltmeter:  3-1/2 inch (89 mm) dial, 2 percent accuracy, with phase selector 

switch. 
4. AC Outlet Ammeter:  3-1/2 inch (89 mm) dial, 2 percent accuracy, with phase selector 

switch. 
5. Output voltage adjustment. 
6. Push-to-test indicator lamps, one each for low oil pressure, high water temperature, 

overspeed, and overcrank. 
7. Engine start/stop selector switch. 
8. Engine running time meter. 
9. Oil pressure and water temperature gages. 
10. Auxiliary Relay:  3 PDT, operates when engine runs, with contact terminals pre-wired to 

terminal strip. 
11. Provision for regularly scheduled starting and operation of engine generator for 

maintenance purposes. 

I. Generator circuit breaker: Each generator shall be supplied with a unit mounted circuit breaker 
rated for the capacity of the generator and coordinated with the ATS. 
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2.6 REMOTE COMMUNICATIONS 

A. Remote Alarm Contacts:  Pre-wire SPCT contacts to terminal strip for remote alarm functions 
required by ANSI/NFPA 99. 

B. All alarm conditions shall be made available for connection to control unit at the generator site 
for transmission to a central communication facility.  Additionally, all level monitored by the 
microprocessor shall also be made available through 4-20 ma signals or other compatible 
method. 

C. The supplier of the generator set is responsible for labeling where these signals are available, 
but not for connecting them to the local monitoring system. 

PART 3 - EXECUTION 

3.1 INSTALLATION 

A. Installation of the generator will be by others under separate contract.   

3.2 TESTING 

A. Testing will be performed. 

B. Provide full load test utilizing portable test bank, for four (4) hours minimum. 

C. During test, record the following at 20 minute intervals: 
1. Kilowatts 
2. Amperes 
3. Voltage 
4. Coolant temperature 
5. Ambient temperature 
6. Frequency 
7. Oil pressure 

D. Test alarm and shutdown circuits by simulating conditions. 

E. Manufacturer’s representative should be present to prepare, start, test, and adjust systems.  
Adjust generator output voltage and engine speed. 

END OF SECTION 16622 
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BID FORM 
STANDBY EMERGENCY GENERATORS 

DCA Project No. 06DB-3C-01-67-01-W30 
 

Santa Rosa County Procurement Department 
6495 Caroline Street, Suite G 
Milton, Florida 32570     Date ________________________ 
 
Dear Sir: 
 
The undersigned agrees to furnish the equipment as requested by you for Santa Rosa 
County in your invitation to bid and certifies that the equipment bid meets or exceeds the 
specifications attached.  The bid prices are listed on the attached “Generator Tabulation” 
form dated March 1, 2006 (Revised 4/17/06), and the total bid is also listed below. 
 
Name and Address of Bidder _______________________________________________ 
 
_______________________________________________________________________ 
 
Parts and Service Location _________________________________________________ 
 
_______________________________________________________________________ 
 
Total Bid shown on Generator Tabulation is $ __________________________________ 
 
NOTE:   GENERATOR TABULATION FORM MUST BE INCLUDED IN 

BID PACKAGE 
 
 
____________________________ 
Company Representative Signature 
 
____________________________ 
Telephone 
 
NOTE:  Please return these bid forms to the above address.  NO OTHER BID FORM 
WILL BE ACCEPTED. 
 
BID BOND:  The bidder will furnish a bid bond on an acceptance form or certified check 
in the amount of 5% of their total bid.  This bond will be enforced or held until all 
generators are delivered and offloaded in acceptable condition. 
 
PAYMENT:  The following payments will be made: 
  90% of total bid at delivery 
  10% of total bid at startup and acceptance of units. 
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TIME:  All generators will be delivered within 90 calendar days of acceptance of bid.  If 
the generators are not delivered within this timeframe, all or a prorated portion of the bid 
bond may be forfeited.  Any damaged units will not be accepted. 
 
DELIVERY:  The generators will be drop-shipped to each city listed on the generator 
tabulation form.  The manufacturer shall coordinate with each city for offloading at only 
one location with each city.  If the city is unable to provide for offloading, then the 
supplier shall make those arrangements. 
 
BID DOCUMENTS:  The bid package consists of the following: 

1. Notice To Bidder – 1 page 
2. Bid Form – 2 pages 
3. Bid Bond – (not included) 
4. Generator Tabulation Form – 1 page 
5. Sworn Statement on Public Entity Crimes – 1 page 
6. CDBG Supplemental Conditions – 3 pages 
7. Specifications – Standby Emergency Generators – 6 pages 

 
ACCEPTED:  Santa Rosa County 
 
 By:  ___________________________________ 
 
 Name & Title: ___________________________________ 
 
 Date:  ___________________________________ 
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NOTICE TO BIDDERS 
STANDBY EMERGENCY GENERATORS 

 
Notice is hereby given that the Board of County Commissioners of Santa Rosa County, 
Florida, will receive sealed bids for the purchase of “34 STANDBY EMERGENCY 
GENERATORS,” DCA Project No. 06DB-3C-01-67-01-W30. 
 
All bids must be original and delivered by hand, FedEx, or mail to the Office of the Santa 
Rosa County Procurement Department, 6495 Caroline Street, Suite G, Milton, Florida, 
32570; and must be received by 10:00 a.m., April 25, 2006, at which time bids will be 
opened and read aloud.  All interested parties are invited to attend. 
 
Questions concerning this equipment should be directed to Jerald Ward, Project Manager, 
Baskerville Donovan, Inc., at (850) 438-9661. 
 
Specifications and bid form may be secured from Santa Rosa County Website 
(www.santarosa.fl.gov/bids) or at the Santa Rosa County Procurement Department at the 
above address.  Telephone (850) 983-1833.  Bids received after the time set for the bid 
opening will be rejected and returned unopened to the bidder. 
 
The Board of County Commissioners reserves the right to waive irregularities in bids, to 
reject any or all bids with or without cause, and to award the bid that it determines to be 
in the best interest of Santa Rosa County. 
 
Santa Rosa County does not discriminate on the basis of race, color, national origin, sex, 
religion, age, or handicapped status in employment or provision of service. 
 
By order of the Board of County Commissioners of Santa Rosa County, Florida. 
 
LEGAL NOTICE 
 
Two issues – Pensacola News Journal – April 2, 2006 and April 9, 2006. 
 
Bill and proof to Santa Rosa County Procurement Department, 6495 Caroline Street, 
Suite G, Milton, Florida, 32570, Attn: Orrin L. Smith. 
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SANTA ROSA COUNTY  
CDBG DISASTER RECOVERY GRANT PROJECT 

STANDBY EMERGENCY GENERATORS 
ADDENDUM NO. 3 

APRIL 17, 2006 
 

 
The following changes have been made to the bid documents and specifications: 
 
Section Change 
Notice To Bidder 
 

The Bid date is changed to April 25, 2006 

Bid Form 
 

Generator Tabulation Form date changed to  
March 1, 2006 (Rev. 4/17/06). 

16622 – Standby Generator 
 

Disregard all previous specifications issued and use only 
the specification provided as part of this Addendum No. 3 
dated 4/17/06. 

Generator Tabulation Form 
 

Disregard previous form and use only the form provided 
as part of this Addendum No. 3 dated 4/17/06. The current 
form will be dated March 1, 2006 (Rev. 4/17/06). 

 
 
 

END OF ADDENDUM 
 
In order to confirm receipt of this addendum, please sign/date in the space provided 
below and include an original copy as part of the bid. 
 
 
 
 
 
            
BIDDER       DATE    
      



4/17/06 
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SECTION 00200 - CDBG  SUPPLEMENTAL CONDITIONS 
(Construction Contracts) 

 
The supplemental conditions contained in this section are intended to cooperate with, to supplement, and to 
modify the general conditions and other specifications. In case of disagreement with any other section of this 
contract, the Supplemental Conditions shall govern. 
 
  1. Termination (Cause and Convenience) 
  2. Access to Records 
  3. Retention of Records 
  4. Remedies   
  5. Environmental Compliance  (Clean Air Act and Clean Water Act) 
  6. Energy Efficiency   
  7. Special Equal Opportunity Provisions 
  8. Conflict of Interest 
  9. Utilization of Minority and Women=s Businesses 
10. Federal Labor Standards Provisions (Davis-Bacon, Copeland, and Contract Work Hours Act) 
11. Guidance to Contractor for Compliance with Labor Standards Provisions  
 
======================================================================= 
 
1.  Termination (Cause and/or Convenience) 
 
(a) This contract may be terminated in whole or in part in writing by either party in the event of 
substantial failure by the other party to fulfill its obligations under this contract through no fault of 
the terminating party, provided that no termination may be effected unless the other party is given: 

 
 (1) not less than ten (10) calendar days written notice (delivered by certified mail, return 
receipt requested) of intent to terminate; and 

 
 (2) an opportunity for consultation with the terminating party prior to termination. 

 
(b) This contract may be terminated in whole or in part in writing by the local government for its 
convenience, provided that the other party is afforded the same notice and consultation opportunity 
specified in l(a) above. 
 
(c) If termination for default is effected by the local government, an equitable adjustment in the price 
for this contract shall be made, but  
 

(l) no amount shall be allowed for anticipated profit on unperformed services or other work, 
and  

 
(2) any payment due to the contractor at the time of termination may be adjusted to cover any 
additional costs to the local government because of the contractor’s default. 

 
If termination for convenience is effected by the local government, the equitable adjustment shall 
include a reasonable profit for services or other work performed for which profit has not already been 
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included in an invoice. 
 
For any termination, the equitable adjustment shall provide for payment to the contractor for services 
rendered and expenses incurred prior to receipt of the notice of intent to terminate, in addition to 
termination settlement costs reasonably incurred by the contractor relating to commitments (e.g., 
suppliers, subcontractors) which had become firm prior to receipt of the notice of intent to terminate. 
(d) Upon receipt of a termination action under paragraphs (a) or (b) above, the contractor shall (1) 
promptly discontinue all affected work (unless the notice directs otherwise) and (2) deliver or 
otherwise make available to the local government all data, drawings, reports specifications, 
summaries and other such information, as may have been accumulated by the contractor in 
performing this contract, whether completed or in process. 
 
(e) Upon termination, the local government may take over the work and may award another party a 
contract to complete the work described in this contract. 
 
(f) If, after termination for failure of the contractor to fulfill contractual obligations, it is determined 
that the contractor had not failed to fulfill contractual obligations, the termination shall be deemed to 
have been for the convenience of the local government. In such event, adjustment of the contract 
price shall be made as provided in paragraph (c) above. 
 
2.  Access to Records 
 
The local government, the Florida Department of Community Affairs, the U.S. Department of 
Housing and Urban Development, the Comptroller General of the United States, and any of their 
duly authorized representatives, shall have access to any books, documents, papers, and records of 
the contractor which are directly pertinent to this contract for the purpose of making audit, 
examination, excerpts, and transcriptions. 
 
3.  Retention of Records 
 
The contractor shall retain all records relating to this contract for five years after the local 
government makes final payment and all other pending matters are closed. 
 
4.  Remedies 
 
Unless otherwise provided in this contract, all claims, counter-claims, disputes and other matters in 
question between the local government and the contractor, arising out of or relating to this contract, 
or the breach of it, will be decided by arbitration, if the parties mutually agree, or in a Florida court 
of competent jurisdiction. 
 
5.  Environmental Compliance 
 
If this contract exceeds $100,000, the contractor shall comply with all applicable standards, orders, 
or requirements issued under section 306 of the Clean Air Act (42 U.S.C. 1857(h), section 508 of the 
Clean Water Act (33 U.S.C. 1368), Executive Order 11738, and U.S. Environmental Protection 
Agency regulations (40 C.F.R. Part 15). The contractor shall include this clause in any subcontracts 
over $100,000. 
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6.  Energy Efficiency 
 
The contractor shall comply with any mandatory standards and policies relating to energy efficiency 
which are contained in the state energy conservation plan issued in compliance with the Energy 
Policy and Conservation Act (Public Law 94-163). 
 
7. SPECIAL EQUAL OPPORTUNITY PROVISIONS 
 
A. Activities and Contracts Not Subject to Executive Order 11246, as Amended 
 

(Applicable to Federally assisted construction contracts and related subcontracts $10,000 and 
under.) 
 

During the performance of this contract, the Contractor agrees as follows: 
 

(1) The Contractor shall not discriminate against any employee or applicant for employment 
because of race, color, religion, sex, or national origin.  The Contractor shall take affirmative action 
to ensure that applicants for employment are employed, and that employees are treated during 
employment, without regard to their race, color, religion, sex, or national origin.  Such action shall 
include, but not be limited to, the following: employment, upgrading, demotion, or transfer; 
recruitment or recruitment advertising; layoff or termination; rates of pay or other forms of 
compensation; and selection for training, including apprenticeship. 
 
(2) The Contractor shall post in conspicuous places, available to employees and applicants for 
employment, notices to be provided by Contracting Officer seeking forth the provisions of this 
nondiscrimination clause.  The Contractor shall state that all qualified applicants be considered 
without regard to race, color, religion, sex or national origin. 
 
(3) Contractors shall incorporate foregoing requirements in all subcontracts. 
 
B. Executive Order 11246 (contracts/subcontracts above $10,000) 
 
(1) Section 202 Equal Opportunity Clause 
 
During the performance of this contract, the contractor agrees as follows: 
 
(a) The Contractor will not discriminate against any employee or applicant for employment because 
of race, color, religion, sex, or national origin.  The Contractor will take affirmative action to ensure 
that applicants are employed, and that employees are treated during employment, without regard to 
their race, color, religion, sex, or national origin.  Such action shall include, but not be limited to, the 
following: employment, upgrading, demotion, or transfer; recruitment, or recruitment advertising; 
layoff or termination, rates of pay or other forms of compensation; and selection for training, 
including apprenticeship.  The Contractor agrees to post in a conspicuous place, available to 
employees and applicants for employment, notices to be provided setting forth the provisions of this 
nondiscrimination clause. 
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(b) The Contractor will, in all solicitations or advertisements for employees placed by or on behalf 
of the Contractor, state that all qualified applicants will receive consideration without regard to race, 
color, religion, sex, or national origin. 
 
(c) The Contractor will send to each labor union or representative of workers with which he has a 
collective bargaining agreement or other contract or understanding a notice to be provided by the 
Contract Compliance Officer advising the said labor union or worker’s representatives of the 
Contractor’s commitment under this section, and shall post copies of the notice in conspicuous 
places available to employees and applicants for employment. 
 
(d) The Contractor will comply with all provisions of Executive Order 11246 of September 24, 
1965, and of the Rules, Regulations, and Relevant Orders of the Secretary of Labor. 
 
(e) The Contractor will furnish all information and reports required by Executive Order 11246 of 
September 24, 1965, and by rules, regulations, and orders of the Secretary of Labor, or pursuant 
thereto, and will permit access to his books, records, and accounts by the Department and the 
Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations, 
and others. 
 
(f) In the event of the Contractor’s noncompliance with the nondiscrimination clauses of this 
contract or with any of the said rules, regulations, or orders, this contract may be canceled, be 
declared ineligible for further Government contracts in accordance with procedures authorized in 
Executive Order 11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of 
Labor, or as otherwise provided by law. 
(g) The Contractor will include the Provisions of the sentence immediately preceding Paragraph (a) 
and the provisions of Paragraphs (a) through (g) in every subcontract or purchase order unless 
exempted by rules, regulations, or orders of the Secretary of Labor issued pursuant to Section 204 of 
Executive Order 11246 of September 24, 1965, so that such provisions will be binding upon each 
subcontractor or vendor.  The Contractor will take such action with respect to any subcontract or 
purchase order as the Department may direct as a means of enforcing such provisions, including 
sections of noncompliance.  Provided, however, that in the event a Contractor becomes involved in, 
or is threatened with, litigation with a subcontractor or vendor as a result of such direction by the 
Department, the Contractor may request the United States to enter into such litigation to protect the 
interest of the United States. 
 
(2) Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity 
(Executive Order 11246).  (Applicable to contracts/subcontracts exceeding $10,000.) 
 
(a) The Offerer’s or Bidder’s attention is called to the “Equal Opportunity Clause” and the 
“Standard Federal Equal Employment Opportunity Construction Contract Specifications” set forth 
herein. 
 
(b) The goals and timetables for minority and female participation, expressed in percentage terms 
for the Contractor’s aggregate workforce in each trade on all construction work in the covered area, 
are as follows:  

Female participation:     6.9%  (statewide) 
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       Minority participation   (See Appendix at CDBG-25 for goals for each county) 
 
These goals are applicable to all Contractor’s construction work (whether or not it is federally-
assisted) performed in the covered area.  If the Contractor performs construction work in a 
geographic area located outside of the covered area, it shall apply the goals established for such 
geographic area where the work is actually performed.  With regard to this second area, the 
Contractor also is subject to the goals for both its Federally involved and non-Federally involved 
construction. 
 
The Contractor’s compliance with Executive Order and the regulations in 41 CFR Part 60-4 shall be 
based on its implementation of the Equal Opportunity Clause, specific affirmative action obligations 
required by the specifications set forth in 41 CFR 60-4.3 (a), and its efforts to meet the goals 
established or the geographic area where the contract resulting from his solicitation is to be 
performed.  The hours of minority and female employment or training must be substantially uniform 
throughout the length of the contract and in each trade the Contractor shall make a good faith effort 
to employ minorities and women evenly on each of its projects.  The transfer of minority or female  
employees or trainees from Contractor to Contractor or from project to project for the sole purpose  
of meeting the Contractor’s goals shall be a violation of the contract, the Executive Order, and the  
regulations in 41 CFR Part 60-4.  Compliance with the goals will be measured against the total work 
hours performed. 
 
(c) The Contractor shall provide written notification to the Director of the Office of Federal 
Contract Compliance Programs within 10 working days of award of any construction subcontract in 
excess of $10,000 at any tier for construction work under the contract resulting from this solicitation. 
 The notification shall list the name, address, and telephone number of the subcontractor; employer 
identification number; estimated dollar amount of the subcontract; estimated starting and completion 
dates of the subcontract; and the geographical area in which the contract is to be performed. 
 
(d) As used in this Notice, and in the contract resulting from the solicitation, the “covered area” is 
the county in which the contract work is being undertaken. 
 
(3) Standard Federal Equal Employment Opportunity Construction Contract Specifications 
(Executive Order 11246). 
 
(a) As used in these specifications: 
 

1. "Covered area" means the geographical area described in the solicitation from which this 
contract resulted; 

 
2. "Director" means Director, Office of Federal Contract Compliance Programs, United 

States Department of Labor, or any person to whom the Director delegates authority; 
 

3. "Employer identification number" means the Federal Social Security number used on the 
Employer=s quarterly Federal Tax Return, U. S. Treasury Department Form 941. 

 
4. "Minority" includes: 
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(I) Black (all persons having origins in any of the Black African racial groups not of 
Hispanic origin);   

 
(II) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South American 

or other Spanish Culture or origin, regardless of race); 
 

(III) Asian and Pacific Islander (all persons having origins in any of the Far East, 
Southeast Asia, the Indian Subcontinent, or the Pacific Island); and 

 
(IV) American Indian or Alaskan Native (all persons having origins in any of the original 

peoples of North America and maintaining identifiable tribal affiliations through 
membership and participation or community identification). 

 
(2) Whenever the Contractor, or any Subcontractor at any tier, subcontracts a portion of the work 
involving any construction trade, it shall physically include in each subcontract in excess of $10,000 
the provisions of these specifications and the Notice which contains the applicable goals for minority 
and female participation and which is set forth in the solicitations from which this contract resulted. 
 
(3) If the Contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan approved by 
the U. S. Department of Labor in the covered area either individually or through an association, its 
affirmative action obligations on all work in the Plan area (including goals and timetables) shall be in 
accordance with that Plan for those trades which have unions participating in the Plan.  Contractors 
must be able to demonstrate their participation in and compliance with the provisions of any such 
Hometown Plan.  Each Contractor or Subcontractor participating in an approved Plan is individually 
required to comply with its obligations under the EEO clause, and to make a good faith effort to 
achieve each goal under the Plan in each trade in which it has employees.  The overall good faith 
performance by other Contractors toward a goal in an approved Plan does not execute any covered 
Contractor=s or Subcontractor=s failure to take good faith efforts to achieve the Plan goals and 
timetables. 
 
(4) The Contractor shall implement the specific affirmative action standards provided in paragraphs 
(7) 1. through 16. of these specifications.  The goals set forth in the solicitation from which this 
contract resulted are expressed as percentages of the total hours of employment and training of 
minority and female utilization the Contractor should reasonablely be able to achieve in each 
construction trade in which it has employees in the covered area.  Covered construction contractors 
performing contracts in geographical areas where they do not have a Federal or Federally-assisted 
construction contract shall apply the minority and female goals established for the geographic area 
where the contract is being performed.  Goals are published periodically in the Federal Register in 
notice form and such notices may be obtained from any Office of Federal Contract Compliance 
Programs office or from Federal procurement contracting officers.  The Contractor is expected to 
make substantially uniform progress in meeting its goals in each craft during the period specified. 
 
(5) Neither the provisions of any collective bargaining agreement, nor the failure by a union with 
whom the Contractor has a collective bargaining agreement, to refer either minorities or women shall 
excuse the Contractor=s obligations under these specifications, Executive Order 11246, or the 
regulations promulgated pursuant thereto. 
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(6) In order for the nonworking training hours of apprentices and trainees to be counted in meeting 
goals, such apprentices and trainees must be employed by the Contractor during the training period, 
and the Contractor must have made a commitment to employ the apprentices and trainees at the 
completion of their training, subject to the availability of employment opportunities.  Trainees must 
be trained pursuant to training programs approved by the U. S. Department of Labor. 
 
(7) The Contractor shall take specific affirmative actions to ensure equal employment opportunity.  
The evaluation of the Contractor=s compliance with these specifications shall be based upon its 
effort  
to achieve maximum results from its actions.  The Contractor shall document these efforts fully, and 
shall implement affirmative action steps at least as extensively as the following: 
 

1. Ensure and maintain a working environment free of harassment, intimidation, and coercion 
at all sites, and in all facilities at which the Contractor=s employees are assigned to work.  
The Contractor, where possible, will assign two or more women to each construction 
project.  The Contractor shall specifically ensure that all foremen, superintendents, and 
other on-site supervisory personnel are aware of and carry out the Contractor=s obligation 
to maintain such a working environment, with specific attention to minority or female 
individuals working at such sites in such facilities. 

 
2. Establish and maintain a current list of minority and female recruitment sources, provide 

written notification to minority and female recruitment sources and to community 
organizations when the Contractor or its unions have employment opportunities available, 
and maintain a record of the organization=s responses. 

 
3. Maintain a current file of the names, addresses, and telephone numbers of each minority 

and female off-the-street applicant and minority or female referral from a union, a 
recruitment source, or community organization and of what action was taken with respect 
to each such individual.  If such individual was sent to the union hiring hall for referral and 
was not referred back to the Contractor by the union, or if referred, not employed by the 
Contractor, this shall be documented in the file with the reason therefore, along with 
whatever additional actions the Contractor may have taken. 

 
4. Provide immediate written notification to the Director when the union or unions with 

which the Contractor has a collective bargaining agreement has not referred to the 
Contractor a minority person or woman sent by the Contractor, or when the Contractor has 
other information that the union referral process has impeded the Contractor=s efforts to 
meet its obligations. 

 
5. Develop on-the-job training opportunities and/or participate in training programs for the 

areas which expressly include minorities and women, including upgrading apprenticeship, 
trainee and other programs relevant to the Contractor=s employment needs, especially 
those programs funded or approved by the Department of Labor.  The Contractor shall 
provide notice of these programs to the sources compiled under 7b above. 

 
6. Disseminate the Contractor=s EEO policy by providing notice of the policy to unions and 
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training programs and requesting their cooperation in assisting the Contractor in meeting its 
EEO obligations; by including it in any policy manual and collective bargaining agreement; by 
publicizing it in the company newspaper, annual report, etc.; by specific review of the policy 
with all management personnel and with all minority and female employees at least once a year; 
and by posting the company EEO policy on bulletin boards accessible to all employees at each 
location where construction work is performed.   

 
7. Review, at least annually, the company=s EEO policy and affirmative action obligations 

under these specifications with all employees having any responsibility for hiring, 
assignment, layoff, termination, or other employment decisions including specific review 
of these items with on-site supervisory personnel such as Superintendents, General 
Foremen, etc., prior to the initiation of construction work at any job site.  A written record 
shall be made and maintained identifying the time and place of these meetings, persons 
attending, subject matter discussed, and disposition of the subject matter. 

 
8. Disseminate the Contractor=s EEO policy externally by including it in any advertising in 

the news media, specifically including minority and female news media, and providing 
written notification to and discussing the Contractor=s EEO policy with other Contractors 
and Subcontractors with whom the Contractor does or anticipates doing business. 

 
9. Direct its recruitment efforts, both oral and written, to minority, female and community 

organizations, to schools with minority and female recruitment and training organizations 
serving the Contractor=s recruitment area and employment needs.  Not later than one 
month prior to the date for the acceptance of applications for apprenticeship or other 
training by any recruitment source, the Contractor shall send written notification to 
organizations such as the above, describing the openings, screening procedures, and tests to 
be used in the selection process. 

 
10. Encourage present minority and female employees to recruit other minority persons and 

women and, where reasonable, provide after school, summer and vacation employment to 
minority and female youth both on the site and in other areas of a Contractor=s work force. 

 
11. Validate all tests and other selection requirements where there is an obligation to do so 

under 41 CFR 60-3. 
 

12. Conduct, at least annually, an inventory and evaluation at least of all minority and female 
personnel for promotional opportunities and encourage these employees to seek or to 
prepare for, through appropriate training, etc., such opportunities. 

 
13. Ensure that seniority practices, job classifications, work assignments and other personnel 

practices, do not have a discriminatory effect by continually monitoring all personnel and 
employment related activities to ensure that the EEO policy and the Contractor=s 
obligations under these specifications are being carried out. 

 
14. Ensure that all facilities and company activities are nonsegregated except that separate or 

single-user toilet and necessary changing facilities shall be provided to assure privacy 
between the sexes. 
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15. Document and maintain a record of all solicitations of offers for subcontracts from 

minority and female construction contractors and suppliers, including circulation of 
solicitations to minority and female contractor associations and other business associations. 

 
16. Conduct a review, at least annually, of all supervisors adherence to and performance under 

the Contractor=s EEO policies and affirmative action obligations. 
 
(8) Contractors are encouraged to participate in voluntary associations which assist in fulfilling one 
or more of their affirmative action obligations ((7) 1. through 16.).  The efforts of a contractor 
association, joint contractor-union, contractor-community, or other similar group of which the 
Contractor is a member and participant, may be asserted as fulfilling any one or more of its 
obligations under (7) 1. through 16. of these Specifications provided that the Contractor actively 
participates in the group, makes every effort to assure that the group has a positive impact on the 
employment of minorities and women in the industry, ensures that the concrete benefits of the 
program are reflected in the Contractor=s minority and female workforce participation, makes a good 
faith effort to meet its individual goals and timetables, and can provide access to documentation 
which demonstrates the effectiveness of actions taken on behalf of the Contractor.  The obligation 
shall not be a defense for the Contractor=s noncompliance. 
 
(9) A single goal for minorities and separate single goal for women have been established.  The 
Contractor, however, is required to provide equal employment opportunity and to take affirmative 
action for all minority groups, both male and female, and all women, both minority and non-
minority.  Consequently, the Contractor may be in violation of the Executive Order if a particular 
group is employed in a substantially disparate manner (for example, even though the Contractor has 
achieved its goals for women generally, the Contractor may be in violation of the Executive Order if 
a specific minority group of women is under utilized). 
 
(10) The Contractor shall not use the goals and timetables or affirmative action standards to 
discriminate against any person because of race, color, religion, sex, or national origin.  
 
(11) The Contractor shall not enter into any Subcontract with any person or firm debarred from 
Government contracts pursuant to Executive Order 11246. 
 
(12) The Contractor shall carry out sections and penalties for violation of these specifications and of 
the Equal Opportunity Clause, including suspension, termination and cancellation of existing 
subcontracts as may be imposed or ordered pursuant to Executive Order 11246, as amended, and its 
implementing regulations, by the Office of Federal Contract Compliance Programs.  Any Contractor 
who fails to carry out such sanctions and penalties shall be in violation of these specifications and 
Executive Order 11246, as amended. 
 
(13) The Contractor, in fulfilling its obligations under these specifications, shall implement specific 
affirmative action steps, at least as extensively as those standards prescribed in paragraph 7 of these 
specifications, so as to achieve maximum results from its effort to ensure equal employment 
opportunity.  If the Contractor fails to comply with the requirement of the Executive Order, the 
implementing regulations, or these specifications, the Director shall proceed in accordance with 41 
CFR 60-4.8. 
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(14) The contractor shall designate a responsible official to monitor all employment related activity 
to ensure that the company EEO policy is being carried out, to submit reports relating to the 
provisions hereof as may be required by the Government and to keep records.  Records shall at least 
include for each employee, the name, address, telephone numbers, construction trade, union 
affiliation, if any, employee identification number where assigned, social security number, race, sex, 
status (e.g., mechanic, apprentice trainee, helper, or laborer), dates of changes in status, hours 
worked per week in the indicated trade, rate of pay, and location at which the work was performed.  
Records shall be maintained in an easily understandable and retrievable form; however, to the degree 
that existing records satisfy this requirement, contractors shall not be required to maintain separate 
records. 
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(15) Nothing herein provided shall be construed as a limitation upon the application of other laws 
which establish different standards of compliance and upon the application of requirements for the 
hiring of local or other area residents (e.g., those under the Public Works Employment Act of 1977 
and the Community Development Block Grant Program). 
 
C. Certification of Nonsegregated Facilities (over $10,000) 
 
By the submission of this bid, the bidder, offeror, applicant or subcontractor certifies that he/she does  
not maintain or provide for his/her employees any segregated facility at any of his/her 
establishments, and that he/she does not permit employees to perform their services at any location, 
under his/her control, where segregated facilities are maintained.  He/She certifies further that he/she 
will not maintain or provide for employees any segregated facilities at any of his/her establishments, 
and he/she will not permit employees to perform their services at any location under his/her control 
where segregated facilities are maintained.  The bidder, offeror, applicant or subcontractor agrees 
that a breach of this certification is violation of the Equal Opportunity Clause of this contract.  As 
used in this certification, the term "segregated facilities" means any waiting rooms, work eating 
areas, time clocks, locker rooms, and other storage or dressing areas, transportation and housing 
facilities provided for employees which are in fact segregated on the basis of race, color, religion, or 
otherwise.  He/She further agrees that (except where he/she has obtained identical certifications from 
proposed subcontractors prior to the award of subcontractors have submitted identical certifications 
for specific time periods). 
 
D. Civil Rights Act of 1964 
 
Under Title VI of the Civil Rights Act of 1964, no person shall, on the grounds of race, color, or 
national origin, be excluded from participation in, be denied the benefits of, or be subjected to 
discrimination under any program or activity receiving Federal financial assistance. 
 
E. Section 109 of the Housing and Community Development Act of 1974 
 
No person in the United States shall on the grounds of race, color, national original, or sex is  
excluded from participation in, be denied the benefits of, or be subjected to discrimination under any 
program or activity funded in whole or in part with funds made available under this title. 
 
F. "Section 3" Compliance in the Provision of Training, Employment and Business Opportunities 
 
(1) The work to be performed under this contract is on a project assisted under a program providing 
direct Federal financial assistance from the Department of Housing and Urban Development and is 
subject to the requirements of Section 3 of the Housing and Urban Development Act of 1968, as 
amended, 12 U. S. C. 1701.  Section 3 requires that to the greatest extent feasible opportunities for 
training and employment be given lower income residents of the project area and contracts for work 
in connection with the project be awarded to business concerns which are located in, or owned in 
substantial part by persons residing in the area of the project. 
 
(2) The parties to this contract will comply with the provisions of said Section 3 and the regulations 
issued pursuant thereto by the Secretary of Housing and Urban Development set forth in 24 CFR 
134, and all applicable rules and orders of the Department issued thereunder prior to the execution of 
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this contract.  The parties to this contract certify and agree that they are under no contractual or other 
disability which would prevent them from complying with these requirements. 
 
(3) The Contractor will send to each labor organization or representative of workers with which he 
has a collective bargaining agreement or other contract or understanding, if any, a notice advising 
said labor organization or workers= representative of his commitments under this Section 3 clause 
and shall post copies of the notice in conspicuous places available to employees and applicants for 
employment or training. 
 
(4) The Contractor will include this Section 3 clause in every subcontract for work in connection 
with the project and will, at the direction of the applicant for or recipient of Federal financial 
assistance, take appropriate action pursuant to the subcontract upon a finding that the subcontractor 
is in violation of regulations issued by the Secretary of Housing and Urban Development, 24 CFR 
Part 135.  The Contractor will not subcontract with any subcontractor where it has notice of 
knowledge that the latter has been found in violation of regulations under 24 CFR Part 135 and will 
not let any subcontract unless the subcontractor has first provided it with a preliminary statement of 
ability to comply with the requirements of these regulations. 
 
(5) Compliance with the provisions of Section 3, the regulations set forth in 24 CFR 135, and all 
applicable rules and orders of the Department issued hereunder prior to the execution of the contract, 
shall be a condition of the Federal financial assistance provided to the project, binding upon the 
applicant or recipient for such assistance, it successors and assigns.  Failure to fulfill these 
requirements shall subject the applicant or recipient, its contractors or subcontractors, it successors 
and assigned to those sanctions specified by the grant or loan agreement or contract through which 
federal assistance is provided, and to such sanctions as are specified by 24 CFR Part 135. 
 
G. Section 503 Handicapped (Contracts  $2,500 or Over) 
 
(1) The Contractor will not discriminate against any employee or applicant for employment because 
of physical or mental handicap in regard to any position for which the employee or applicant for 
employment is qualified.  The Contractor agrees to take affirmative action to employ, advance in 
employment and otherwise treat qualified handicapped individuals without discrimination based 
upon their physical or mental handicap in all employment practices such as the following: 
employment, upgrading, demotion or transfer, recruitment, advertising, layoff or termination, rates of 
pay or other forms of compensation, and selection for training, including apprenticeship. 
 
(2) The Contractor agrees to comply with the rules, regulations and relevant orders of the Secretary 
of Labor issued pursuant to the Act. 
 
(3) In the event of the Contractor=s noncompliance with the requirements of this clause, actions for 
noncompliance may be taken in accordance with the rules, regulations, and relevant orders of the 
Secretary of Labor issued pursuant to the Act. 
 
(4) The Contractor agrees to post in conspicuous places, available to employees and applicants for 
employment, notices in a form to be prescribed by the Director, provided by or through the 
contracting officer.  Such notices shall state the Contractor=s obligation under the law to take 
affirmative action to employ and advance in employment qualified handicapped employees and 
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applicants for employment, and the rights of applicants and employees. 
 
(5) The Contractor will notify each labor union or representative of workers with which it has a 
collective bargaining agreement or their contract understanding, that the contractor is bound by the 
terms of Section 503 of the Rehabilitation Act of 1973, and is committed to take affirmative action to 
employ and advance in employment physically and mentally handicapped individuals. 
 
(6) The Contractor will include the provisions of this clause in every subcontract or purchase order 
of $2,500 or more unless exempted by rules, regulations, or orders of the Secretary issued pursuant to 
Section 503 of the Act, so that such provisions will be binding upon each subcontractor or vendor.  
The Contractor will take such action with respect to any subcontract or purchase order as the 
Director of the Office of Federal Contract Compliance Programs may direct to enforce such 
provisions, including action for noncompliance. 
 
H. Age Discrimination Act of 1975 
 
No person in the United States shall, on the basis of age be excluded from participation in, be denied 
the benefits of, or be subjected to discrimination under, any program, or activity receiving Federal 
Financial assistance. 
 
8. CONFLICT OF INTEREST OF OFFICERS OR EMPLOYEES OF THE LOCAL 
JURISDICTION, MEMBERS OF THE LOCAL GOVERNING BODY, OR OTHER PUBLIC 
OFFICIALS 
 
No officer or employee of the local jurisdiction or its designees or agents, no member of the 
governing body, and no other public official of the locality who exercises any function or 
responsibility with respect to this contract, during his/her tenure or for one year thereafter, shall have 
any interest, direct or indirect, in any contract or subcontract, or the proceeds thereof, for work to be 
performed.  Further, the Contractor shall cause to be incorporated in all subcontracts the language set 
forth in this paragraph prohibiting conflict of interest. 
 
9.  UTILIZATION OF MINORITY AND WOMEN FIRMS (M/WBE) 
 
The contractor shall take all necessary affirmative steps to assure that M/WBE firms are utilized 
when possible as suppliers and/or subcontractors, as applicable.  Prior to contract award, the 
contractor shall document efforts to utilize M/WBE firms, including identifying what firms were 
solicited as suppliers and/or subcontractors, as applicable.  Information regarding certified M/WBE 
firms can be obtained from: 
 

* the State of Florida at 904-487-4698 (all goods and services) 
* the State of Florida at 904-921-7370 (construction services, particularly highway) 

   * Minority Business Development Center in most major cities 
* local government M/WBE programs in many large counties and cities 

 
A firm recognized as an M/WBE by any of  the above agencies is acceptable for the CDBG program. 
 
10. FEDERAL LABOR STANDARDS PROVISIONS 
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(Davis-Bacon Act, Copeland Act, and Contract Works Hours & Safety Standards Act)  
The Project to which the construction work covered by this contract pertains is being assisted by the 
United States of America and the following Federal Labor Standards Provisions are included in this 
Contract pursuant to the provisions applicable to such Federal assistance. 
 
A.1. ( I) Minimum Wages.  All laborers and mechanics employed or working upon the site of the 
work (or under the United States Housing Act of 1937 or under the Housing Act of 1949 in the 
construction or development of the project), will be paid unconditionally and not less often than once 
a week, and without subsequent deduction or rebate on any account (except such payroll deductions 
as are permitted by regulations issued by the Secretary of Labor under the Copeland Act (29 CFR 
Part 3), the full amount of wages and bona fide fringe benefits (or cash equivalents thereof) due at 
time of payment computed at rates not less than those contained in the wage determination of the  
Secretary of Labor which is attached hereto and made a part hereof, regardless of any contractual 
relationship which may be alleged to exist between the contractor and such laborers and mechanics.  
Contributions made or costs reasonably anticipated for bona fide fringe benefits under Section 
1(b)(2) of the Davis-Bacon Act on behalf of laborers or mechanics are considered wages paid to such 
laborers or mechanics, subject to the provisions of 29 CFR 5.5(a)(1)(iv); also, regular contributions 
made or costs incurred for more than a weekly period (but not less often than quarterly) under plans, 
funds, or programs, which cover the particular weekly period, are deemed to be constructively made 
or incurred during such weekly period. 
 
Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage 
determination for the classification of work actually performed, without regard to skill, except as 
provided in 29 CFR Part 5.5(a)(4).  Laborers or mechanics performing work in more than one 
classification may be compensated at the rate specified for each classification for the time actually 
worked therein; provided, that the employer=s payroll records accurately set forth the time spent in 
each classification in which work is performed.  The wage determination (including any additional 
classification and wage rates conformed under 29 CFR Part 5.5(a)(1)(ii) and the Davis-Bacon poster 
(WH-1321) shall be posted at all times by the contractor and its subcontractors at the site of the work 
in a prominent and accessible place where it can be easily seen by the workers. 
 

(ii) (a) Any class of laborers or mechanics which is not listed in the wage determination and 
which is to be employed under the contract shall be classified in conformance with the wage 
determination.  HUD shall approve an additional classification and wage rate and fringe benefits; 
therefore, only when the following criteria have been met: 
 

(1)   The work to be performed by the classification requested is not performed by 
   a classification in the wage determination; and 
 

(2)  The classification is utilized in the area by the construction industry; and 
 

(3)  The proposed wage rate, including any bona fide fringe benefits, bears a  
  reasonable relationship to the wage rates contained in the wage determination. 
 
 

(b) If the contractor and the laborers and mechanics to be employed in the classification 
(if known), or their representatives, and HUD or its designee agree on the classification and wage 
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rate (including the amount designated for fringe benefits where appropriate), a report of the action 
taken shall be sent by HUD or its designee to the Administrator of the Wage and Hour Division, 
employment Standards Administration, U. S. Department of Labor, Washington, D. C. 20210.  The 
Administrator, or an authorized representative, will approve, modify, or disapprove every additional 
classification action within 30 days of receipt and so advise HUD or its designee or will notify HUD 
or its designee within the 30-day period that additional time is necessary.  (Approved by the Office of 
Management and Budget under OMB control number 1215-0140.) 
 

(c) In the event that the Contractor, the laborers or mechanics to be employed in the 
Classification or their representatives, and HUD or its designee do not agree on the proposed 
classification and wage rate (including the amount designed for fringe benefits, where appropriate), 
HUD or its designee shall refer the questions, including the views of all interested parties and the 
recommendation of HUD or its designee, to the Administrator for determination.  The Administrator, 
or an authorized representative, will issue a determination within 30 days of receipt and so advise 
HUD or its designee or will notify HUD or its designee within the 30-day period that the additional 
time is necessary.  (Approved by the Office of Management and Budget under OMB Control 
Number 1215-0140.) 
 

(d) The wage rate (including fringe benefits where appropriate) determined pursuant to 
subparagraphs (1)(b) or ( c) of this paragraph, shall be paid to all workers performing work in the 
classification under this contract from the first day on which work is performed in the classification. 
 

(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or 
mechanics includes a fringe benefit which is not expressed as an hourly rate, the contractor shall 
either pay the benefit as stated in the wage determination or shall pay another bona fide fringe benefit 
or an hourly cash equivalent thereof. 
 

(iv) If the contractor does not make payments to a trustee or other third person, the contractor 
may consider as part of the wages of any laborer or mechanic the amount of any costs reasonably 
anticipated in providing bona fide fringe benefits under a plan or program.  Provided, that the 
Secretary of Labor has found, upon the written request of the contractor, that the applicable standards 
of the Davis-Bacon Act have been met.  The Secretary of Labor may require the contractor to set 
aside in a separate account assets for the meeting of obligations under the plan or program.  
(Approved by the Office of Management and Budget under OMB Control Number 1215-0140.) 
 
2. Withholding.  HUD or its designee shall upon its own action or upon written request of an 
authorized representative of the Department of Labor withhold or cause to be withheld from the 
contractor under this contract or any other federal contract with the same prime contractor, or any 
other Federally-assisted contract subject to Davis-Bacon prevailing wage requirements, which is held 
by the same prime contractor so much of the accrued payments or advances as may be considered 
necessary to pay laborers and mechanics, including apprentices, trainees and helpers employed by the 
contractor or any subcontractor the full amount of wages required by the contract.  In the event of 
failure to pay any laborer or mechanic, including any apprentice, trainee or helper, employed or 
working on the site of the work (or under the United States Housing Act of 1937 or under the 
Housing Act of 1949 in the construction or development of the project), all or part of the wages 
required by the contract, HUD, or its designee may, after written notice to the contractor, sponsor, 
applicant, or owners, take such action as may be necessary to cause the suspension of any further 
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payment, advance, or guarantee of funds until such violations have ceased.  HUD or its designee 
may, after written notice to the contractor, disburse such amounts withheld for and on account of the 
contractor or subcontractor to the respective employees to whom they are due.  The Comptroller 
General shall make such disbursements in the case of direct Davis-Bacon Act contracts. 
 
3.( i) Payrolls and Basic Records.  Payrolls and basic records relating thereto shall be 
maintained by the contractor during the course of the work preserved for a period of three years 
thereafter for all laborers and mechanics working at the site of the work (or under the United States 
Housing Act of 1937, or under the Housing Act of 1949, in the construction or development of the 
project).  Such records shall contain the name, address, and social security number of each such 
worker, his or her correct classification, hourly rates of wages paid (including rates of contributions 
or costs anticipated for bona fide fringe benefits or cash equivalents thereof of the types described in 
Section 1(b)(2)(B) of the Davis-Bacon Act), daily and weekly number of hours worked, deductions 
made and actual wages paid.  Whenever the Secretary of Labor has found under 29 CFR 5.5(a)(1)(iv) 
that the wages of any laborer or mechanic include the amount of any costs reasonably anticipated in 
providing benefits under a plan or program described in Section 1(b)(2)(B) of the Davis-Bacon Act, 
the contractor shall maintain records which show that the commitment to provide such benefits is 
enforceable, that the plan or program is financially responsible, and that the plan or program has 
been communicated in writing to the laborers or mechanics affected, and records which show the 
costs anticipated or the actual cost incurred in providing such benefits.  Contractors employing 
apprentices or trainees under approved programs shall maintain written evidence of the registration 
of apprenticeship programs and certification of trainee programs, the registration of the apprentices 
and trainees, and the ratios and wage rates prescribed in the applicable programs.  (Approved by the 
Office of Management and Budget under OMB Control Numbers 1215-0140 and 1215-0017). 
 

(ii)(a)  The contractor shall submit weekly for each week in which any contract work is 
performed a copy of all payrolls to HUD or its designee if the agency is a party to the contract, but if 
the agency is not such a party, the contractor will submit the payrolls to the applicant, sponsor, or 
owners, as the case may be, for transmission to HUD or its designee.  The payrolls submitted shall 
set out accurately and completely all of the information required to be maintained under 29 CFR Part 
5.5(a)(3)(I).  This information may be submitted in any form desired.  Optional Form WH-347 is 
available for this purpose and may be purchased from the Superintendent of Documents (Federal 
Stock Number 029-005-00014-1), U. S. Government Printing Office, Washington, DC 20402.  The 
prime contractor is responsible for the submission of copies of payrolls by all subcontractors.  
(Approved by the Office of Management and Budget under OMB Control Number 1215-0149). 
 

(b) Each payroll submitted shall be accompanied by a "Statement of Compliance", 
signed by the contractor or subcontractor or his or her agent who pays or supervises the payment of 
the persons employed under the contract and shall certify the following: 

(1)  That the payroll for the payroll period contains the information required to be 
maintained under 29 CFR Part 5.5 (a)(3)(I) and that such information is correct and complete; 
 

(2)  That each laborer or mechanic (including each helper, apprentice, and trainee) 
employed on the contract during the payroll period has been paid the full weekly wages earned, 
without rebate, either directly or indirectly, and that no deductions have been made either directly  
Or indirectly from the full wages earned, other than permissible deductions as set forth in 29 CFR 
Part 3; 
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(3)  That each laborer or mechanic has been paid not less than the applicable wage 

rates and fringe benefits or cash equivalents for the classification of work performed, as specified in 
the applicable wage determination incorporated into the contract. 
 

(c) The weekly submission of a properly executed certification set forth on the reverse 
side of Option Form WH-347 shall satisfy the requirement for submission of the "Statement of 
Compliance" required by paragraph A. 3(ii)(b) of this section. 
 

(d) The falsification of any of the above certifications may subject the contractor or 
subcontractor to civil or criminal prosecution under Section 1001 of Title 18 and Section 231 of Title 
31 of the United States Code. 
 

(iii) The contractor or subcontractor shall make the records required under paragraph A.3(I) of 
this section available for inspection, copying, or transcription by authorized representatives of HUD 
or its designee or the Department of Labor, and shall permit such representatives to interview 
employees during working hours on the job.  If the contractor or subcontractor fails to submit the 
required records or to make them available, HUD or its designee may, after written notice to the 
contractor, sponsor, applicant, or owner, take such action as may be necessary to cause the 
suspension of any further payment, advance, or guarantee of funds.  Furthermore, failure to submit 
the required records upon request to make such records available may be grounds for debarment 
action pursuant to 29 CFR Part 5.12. 
 
4.( i) Apprentices and Trainees.  

(i) Apprentices.  Apprentices will be permitted to work at less than the predetermined rate for 
the work they performed when they are employed pursuant to and individually registered in a bona 
fide apprenticeship program registered with the U. S. Department of Labor, Employment and 
Training Administration, Bureau of Apprenticeship and Training, or with a State Apprenticeship 
Agency recognized by the Bureau, or if a person is employed in his or her first 90 days of 
probationary employment as an apprentice in such an apprenticeship program, who is not 
individually registered in the program, but who has been certified by the Bureau of Apprenticeship 
and Training or a State Apprenticeship Agency (where appropriate) to be eligible for probationary 
employment as an apprentice.  The allowable ratio of apprentices to journeymen on the job site in 
any craft classification shall not be greater than the ratio permitted to the contractor as to the entire 
work force under the registered program.  Any worker listed on a payroll at an apprentice wage rate, 
who is not registered or otherwise employed as stated above, shall be paid not less than the 
applicable wage rate on the wage determination for the classification of work actually performed.  In 
addition, any apprentice performing work on the job site in excess of the ratio permitted under the 
registered program, shall be paid not less than the applicable wage rate on the wage determination for 
the work actually performed.  Where a contractor is performing construction on a project in a locality 
other than that in which its program is registered, the ratios and wage rates (expressed in percentages 
of the journeyman=s hourly rate) specified in the contractor=s or subcontractor=s registered program 
shall be observed.  Every apprentice must be paid at not less than the rate specified in the registered 
program for the apprentice=s level of progress, expressed as a percentage of the journeymen hourly 
rate specified in the applicable wage determination.  Apprentices shall be paid fringe benefits in 
accordance with the provisions of the apprenticeship program.  If the apprenticeship program does 
not specify fringe benefits, apprentices must be paid the full amount of fringe benefits listed on the 
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wage determination for the applicable classification.  If the Administrator determines that a different 
practice prevails for the applicable apprentice classification, fringes shall be paid in accordance with 
the determination.  In the event the Bureau of Apprenticeship and Training, or a State Apprenticeship 
Agency recognized by the Bureau, withdraws approval of an apprenticeship program, the contractor 
will no longer be permitted to utilize apprentices at less than the applicable predetermined rate for 
the work performed until an acceptable program is approved.  
 

(ii) Trainees.  Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less 
than the predetermined rate for the work performed unless they are employed pursuant to and 
individually registered in a program which has received prior approval, evidenced by formal 
certification by the U. S. Department of Labor, Employment and Training Administration.  The ratio 
of trainees to journeymen on the job site shall not be greater than permitted under the plan approved 
by the Employment and Training Administration.  Every trainee must be paid at not less than the rate 
specified in the approved program for the trainee=s level of progress, expressed as a percentage of 
the journeyman hourly rate specified in the applicable wage determination.  Trainees shall be paid 
fringe benefits in accordance with the provisions of the trainee program.  If the trainee program does 
not mention fringe benefits, trainees shall be paid the full amount of fringe benefits listed on the 
wage determination unless the Administrator of the Wage and Hour Division determines that there is 
an apprenticeship program associated with the corresponding journeyman wage rate on the wage 
determination which provides for less than full fringe benefits for apprentices.  Any employee listed 
on the payroll at a trainee rate who is not registered and participating in a training plan approved by 
the Employment and Training Administration shall be paid not less than the applicable wage rate on 
the wage determination for the work actually performed.  In addition, any trainee performing work 
on the job site in excess of the ratio permitted under the registered program shall be paid not less 
than the applicable wage rate on the wage determination for the work actually performed.  In the 
event the Employment and Training Administration withdraws approval of a training program the 
contract will no longer be permitted to utilize trainees at less than the applicable predetermined rate 
for the work performed until an acceptable program is approved. 
 

(iii) Equal Employment Opportunity.  The utilization of apprentices, trainees and journeymen 
under this part shall be in conformity with the equal employment opportunity requirements of 
Executive Order 11246, as amended, and 29 CFR Part 30. 
 
5. Compliance with Copeland Act Requirements.  The contractor shall comply with the 
requirements of 29 CFR Part 3 which are incorporated by reference in this contract. 
 
6. Subcontracts.  The contractor or subcontractor will insert in any subcontracts the clauses 
contained in 29 CFR 5.5(a)(1) through (10) and such other clauses as HUD or its designee may by 
appropriate instructions require, and also a clause requiring the subcontractors to include these 
clauses in any lower tier subcontracts.  The prime contract shall be responsible for the compliance by 
any subcontractor or lower tier subcontractor with all the contract clauses in 29 CFR Part 5.5. 
 
7. Contract Termination, Debarment.  A breach of the contract clauses in 29 CFR 5.5 may be 
grounds for termination of the contract and for debarment as a contractor and a subcontractor as 
provided in 29 CFR 5.12. 
 
8. Compliance with Davis-Bacon and Related Act Requirements. All rulings and 
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interpretations of the Davis-Bacon and Related Acts contained in 29 CFR Parts 1, 3 and 5 are herein 
incorporated by referenced in this contract. 
 
9. Disputes Concerning Labor Standards.   Disputes arising out of the labor standards 
provisions of this contract shall not be subject to the general disputes clause of this contract.  Such 
disputes shall be resolved in accordance with the procedures of the Department of Labor set forth in 
29 CFR Parts 5, 6 and 7.  Disputes within the meaning of this clause include disputes between the 
contractor (or any of its subcontractors) and HUD or its designee, the U. S. Department of Labor, or 
the employees or their representatives. 
10.( i) Certification of Eligibility.  By entering into this contract, the contractor certifies that 
neither it (nor he or she) nor any person or firm who has an interest in the contractor=s firm is a 
person or firm ineligible to be awarded Government contracts by virtue of Section 3(a) of the Davis-
Bacon Act or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or participate in HUD programs 
pursuant to 24 CFR Part 24. 
 

(ii) No part of this contract shall be subcontracted to any person or firm ineligible for award of 
a Government contract by virtue of Section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to 
be awarded HUD contracts or participate in HUD programs pursuant to 24 CFR Part 24. 
 

(iii) The penalty for making false statements is prescribed in the U. S. Criminal Code, 18 U. S. 
C. 1001.  Additionally, U. S. Criminal Code, Section 1010, Title 18, U. S. C., "Federal Housing 
Administration transactions", provides in part “Whoever, for the purpose of. . .influencing in any 
way the action of such Administration. . .makes, utters or publishes any statement, knowing the same 
to be false. . .shall be fined not more than $5,000 or imprisoned not more than two years, or both. ” 
 
11. Complaints, Proceedings, or Testimony by Employees.  No laborer or mechanic to whom the 
wage, salary, or other labor standards provisions of this contract are applicable shall be discharged or 
in any other manner discriminated against by the contractor or any subcontractor because such 
employee has filed any complaint or instituted or caused to be instituted any  
proceeding or has testified or is about to testify in any proceeding under or relating to the labor 
standards applicable under this contract to his employer. 
 
B.  Contract Work Hours and Safety Standards Act.  As used in the paragraph, the terms 
"laborers" and "mechanics" include watchmen and guards. 
 

(1) Overtime requirements.  No contractor or subcontractor contracting for any part of the 
contract work which may require or involve the employment of laborers or mechanics shall require 
or permit any such laborer or mechanic in any workweek in which he or she is employed on such 
work to work in excess of forty hours in such workweek unless such laborer or mechanic receives 
compensation at a rate not less than one and one-half times the basic rate of pay for all hours worked 
in excess of forty hours in such workweek. 
 

(2) Violation; liability for unpaid wages; liquidated damages.  In the event of any violation of 
the clause set forth in subparagraph (1) of this paragraph, the contractor and any subcontractor 
responsible therefor shall be liable for the unpaid wages.  In addition, such contractor and 
subcontractor shall be liable to the United States (in the case of work done under contract for the 
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District of Columbia or a territory, to such District or to such territory), for liquidated damages.  
Such liquidated damages shall be computed with respect to each individual laborer or mechanic, 
including watchmen and guards, employed in violation of the clause set forth in subparagraph (1) of 
this paragraph, in the sum of $10 for each calendar day on which such individual was required or 
permitted to work in excess of the standard workweek of forty hours without payment of the 
overtime wages required by the clause set forth in subparagraph (1) of this paragraph. 
 

(3) Withholding for unpaid wages and liquidated damages.  HUD or its designee shall upon its 
own action or upon written request of an authorized representative of the Department of Labor 
withhold or cause to be withheld, from any moneys payable on account of work performed by the 
contractor or subcontractor under any such contract or any other Federal contract with the same 
prime contract, or any other Federally-assisted contract subject to the Contract Work Hours and 
Safety Standards Act , which is held by the same prime contractor such sums as may be determined 
to be necessary to satisfy any liabilities of such contractor or subcontractor for unpaid wages and 
liquidated damages as provided in the clause set forth in subparagraph (2) of this paragraph. 
 

(4) Subcontracts.  The contractor or subcontractor shall insert in any subcontracts the clauses 
set forth in subparagraph (1) through (4) of this paragraph and also a clause requiring the 
subcontractors to include these clauses in any lower tier subcontracts.  The prime contractor shall be 
responsible for compliance by any subcontractor or lower tier subcontractor with the clauses set forth 
in subparagraphs (1) through (4) of this paragraph. 
 
C. Health and Safety 

(1) No laborer or mechanic shall be required to work in surroundings or under working 
conditions which are unsanitary, hazardous, or dangerous to his health and safety as determined 
under construction safety and health standards promulgated by the Secretary of Labor by regulation. 
 

(2) The contractor shall comply with all regulations issued by the Secretary of Labor pursuant 
to Title 29 Part 1926 (formerly part 1518) and failure to comply may result in imposition of sanctions 
pursuant to the Contract Work Hours and Safety Standards Act (Public Law 91-54.83 State 96). 
 

(3) The contractor shall include the provisions of this Article in every subcontract so that such 
provisions will be binding on each subcontractor.  The contractor shall take such action with respect 
to any subcontract as the Secretary of Housing and Urban Development or the Secretary of Labor 
shall direct as a means of enforcing such provisions. 
 
11. Guidance to Contractor for Compliance with Labor Standards Provisions 
 
a) Contracts with Two Wage Decisions 
 
If the contract includes two wage decisions, the contractor, and each subcontractor who works on the 
site, must submit either two separate payrolls (one for each wage decision) or one payroll which 
identifies each worker twice and the hours worked under each wage decision.  One single payroll, 
reflecting each worker once, may be submitted provided the Contractor uses the higher rate in the 
wage decisions for each identical job classification.  However, where a job classification is not listed 
in a wage decision and is needed for that portion of the work, the classification must be added to the 
wage decision.  A  worker may not be paid at the rate for a classification using the hourly rate for that 
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same classification in another wage decision.  After the additional classification is approved, the 
contractor may pay the higher of the two rates and submit one payroll, if desired.  
 
b) Complying with Minimum Hourly Amounts 
 

1) The minimum hourly amount due to a worker in each classification is the total of the amounts 
in the "Rates" and "Fringe Benefits" (if any) columns of the applicable wage decision. 

 
2) The contractor may satisfy this minimum hourly amount by any combination of cash and 
bona fide fringe benefits, regardless of the individual amounts reflected in the "Rates" and 
"Fringe Benefits" columns. 

 
3) A contractor payment for a worker which is required by law is not a fringe benefit in meeting 
the minimum hourly amount due under the applicable wage decision.  For example, contractor 
payments for FICA or unemployment insurance are not a fringe benefit; however, contractor 
payments for health insurance or retirement are a fringe benefit.  Generally, a fringe benefit is 
bona fide if (a) it is available to most workers and (b) involves payments to a third party. 

 
4)  The hourly value of the fringe benefit is calculated by dividing the contractor=s annual cost 
(excluding any amount contributed by the worker) for the fringe benefit by 2080.  Therefore, for 
 workers with overtime, an additional payment may be required to meet the minimum hourly 
wages since generally fringe benefits have no value for any time worked over 40 hours weekly.  
(If a worker is paid more than the minimum rates required by the wage decision, this should not 
be a problem.  As long as the total wages received by a worker for straight time equals the hours 
worked times the minimum hourly rate in the wage decision, the requirement of the Davis-
Bacon and Related Acts has been satisfied.) 

 
c) Overtime   
 
For any project work over 40 hours weekly, a worker generally must be paid 150% of the actual 
hourly cash rate received, not the minimum required by the wage decision.  (The Davis-Bacon and 
Related Acts only establishes minimum rates and does not address overtime; the Contract Work 
Hours Act contains the overtime requirement and uses "basic rate of pay" as the base for calculation, 
not the minimum rates established by the Davis-Bacon and Related Acts.) 
 
d) Deductions 

 
Workers who have deductions, not required by law, from their pay must authorize these deductions 
in writing.  The authorization must identify the purpose of each deduction and the amount, which 
may be a specific dollar amount or a percentage.  A copy of  the authorization must be submitted 
with the first payroll containing the deduction. If deducted amounts increase, another authorization 
must be submitted.  If deducted amounts decrease, no revision to the original authorization is needed. 
 Court-ordered deductions, such as child support, may be identified by the responsible payroll person 
 in a separate document.  This document should identify the worker, the amount deducted and the 
purpose. A copy of the court order should be submitted.   
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e) Classifications Not Included in the Wage Decision 
 
If a classification not in the wage decision is required, please advise the owner=s representative in 
writing and identify the job classification(s) required.  In some instances, the State agency may allow  
the use of a similar classification in the wage decision. 
 
Otherwise, the contractor and affected workers must agree on a minimum rate, which cannot be 
lower than the lowest rate for any trade in the wage decision.  Laborers (including any subcategory of 
the laborer classification) and truck drivers are not considered a trade for this purpose.  If the 
classification involves a power equipment operator, the minimum cannot be lower than the lowest 
rate for any power equipment operator in the wage decision.  The owner will provide forms to 
document agreement on the minimum rate by the affected workers and contractor. 
 
The U.S. Department of Labor (USDOL) must approve the proposed classification and rate.  The 
contractor may pay the proposed rate until the USDOL makes a determination.  Should the USDOL 
require a higher rate, the contractor must make wage restitution to the affected worker(s) for all hours 
worked under the proposed rate.   
 
f) Supervisory Personnel 
 
Foremen and other supervisory personnel who spend at least 80% of their time supervising workers 
are not covered by the Davis-Bacon and Related Acts.  Therefore, a wage decision will not include 
such supervisory classifications and their wages are not subject to any minimums under the Davis-
Bacon and Related Act or overtime payments under the Contract Work Hours and Safety Standards 
Act.  However, foremen and other supervisory personnel who spend less than 80% of their time 
engaged in supervisory activities are considered workers/mechanics for the time spent engaged in 
manual labor and must be paid at least the minimum in the wage decision for the appropriate 
classification(s) based on the work performed. 
 
g) Sole Proprietorships / Independent Contractors / Leased Workers 
 
The nature of the relationship between a prime contractor and a worker does not affect the 
requirement to comply with the labor standards provisions of this contract.  The applicability of the 
labor standards provisions is based on the nature of the work performed. 
 
If the work performed is primarily manual in nature, the worker is subject to the labor standards 
provisions in this contract. For example, if John Smith is the owner of ABC Plumbing and performs 
all plumbing work himself, then Mr. Smith is subject to the labor standards provisions, including 
minimum wages and overtime.  His status as "owner" is irrelevant for labor standards purposes.   
 
If a worker meets the IRS standards for being an independent contractor, and is employed as such, 
this means that the worker must submit a separate payroll as a subcontractor rather than be included 
on some other payroll.  The worker is still subject to the labor standards provisions in this contract, 
including minimum wages and overtime.   
 
If a contractor or subcontractor leases its workers, they are subject to the labor standards provisions 
in this contract, including minimum wages and overtime.  The leasing firm must submit payrolls and 
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these payrolls must reflect information required to determine compliance with the labor standards 
provisions of this contract, including a classification for each worker based on the nature of the work 
performed, number of regular hours worked, and number of overtime hours worked. 
 
h) Apprentices / Helpers 
 
A worker may be classified as an apprentice only if participating in a federal or state program.  
Documentation of  participation must be submitted.  Generally, the apprentice  program specifies that 
the apprentice will be compensated at a percentage of journeyman rate.  For Davis-Bacon Act 
purposes, the hourly rate cannot be lower than the percentage of the hourly rate for the  classification 
in the applicable wage decision.  
 
If the worker does not participate in a federal or state apprentice program, then the worker must be 
classified according to duties performed.  This procedure may require classification in the "trade" 
depending on tools used, or as a laborer if specialized tools of the trade are not used.  The contractor 
may want to consult with the Wage and Hour Division of the U.S. Department of Labor located in 
most large cities regarding the appropriate classification. 
 
Presently, no worker may be classified as a  "helper".  As with apprentices not participating in a 
formal apprentice program, the worker must be classified according to duties performed and tools 
used.  
 

Appendix 
Minority Participation Goals 

 
These are the goals, by county, for  meeting the minority participation portion of Section 7-B 
(2)(b) of the CDBG Supplemental Conditions.  These are contractor workforce goals, not goals 
for subcontracting to minority and women firms.  Solicitation of minority and women firms as 
subcontractors is a separate federal requirement which the contractor must document compliance 
with. 
 
Tampa-St. Petersburg Area         Percentage 
 
Hillsborough, Pinellas, Pasco    17.9 
 
Charlotte, Citrus, Collier, DeSoto   17.1 (all seven) 
Hardee, Hernando, Highlands     
   
Lee       15.3 
 
Manatee      15.9 
 
Polk       18.0 
 
Sarasota      10.5 
 
Tallahassee Area      
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Leon, Wakulla     24.3 
 
Calhoun, Franklin, Gadsden, Jackson   29.5 (all eight) 
Jefferson, Liberty, Madison, Taylor    
 
Pensacola - Panama City Area 
Bay       14.1 
 
Escambia, Santa Rosa    18.3 
 
Gulf, Holmes, Okaloosa    15.4 (all five) 
Walton, Washington 
 
Jacksonville Area 
 
Alachua      20.6 
 
Baker, Clay, Duval, Nassau, St. Johns  21.8 
 
Bradford, Columbia, Dixie, Gilchrist   22.2 (all 11) 
Hamilton, Lafayette, Levy, Marion, 
Putnam, Suwannee, Union  
 
Orlando - Daytona Beach Area  
 
Volusia      15.7 
 
Brevard      10.7 
 
Orange, Osceola, Seminole    15.5 
 
Flagler, Lake, Sumter    14.9 
 
Miami - Fort Lauderdale Area 
Dade      39.5 
 
Broward      15.5 
 
Palm Beach     22.4 
 
Glades, Hendry, Indian River    30.4 (all seven) 
Martin, Monroe, Okeechobee 
St. Lucie 
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General Decision Number FL030065   06/13/2003  FL65               
                                                                   
 Superseded General Decision No. FL020065                          
                                                                   
 State: Florida                                                    
                                                                   
 Construction Type:                                                
 HEAVY                                                             
                                                                   
 County(ies):                                                      
 SANTA ROSA                                                        
                                                                   
 HEAVY CONSTRUCTION PROJECTS  (including Sewer & Water Line        
 Construction & Drainage Projects)                                 
                                                                   
 Modification Number     Publication Date                          
             0             06/13/2003                              
                                                                   
COUNTY(ies):                                                       
SANTA ROSA                                                         
                                                                   
 SUFL2001A  05/01/1979                                             
                                     Rates           Fringes       
CARPENTERS                             5.15                        
                                                                   
CONCRETE FINISHERS                     5.15                        
                                                                   
LABORERS                                                           
 Common                                5.71                        
 Pipelayers                            5.15                        
                                                                   
POWER EQUIPMENT OPERATORS:                                         
 Backhoes                              5.15                        
 Bulldozers                            5.15                        
 Cranes                                6.20                        
 Draglines                             5.38                        
 Front End Loaders                     5.15                        
 Oilers                                5.15                        
 Rollers                               5.15                        
 Well Drillers                         6.00                        
                                                                   
TRUCK DRIVERS                          5.15                        
                                                                   
----------------------------------------------------------------   
WELDERS - Receive  rate prescribed for craft performing            
 operation to which welding is incidental                          
----------------------------------------------------------------   
                                                                   
Unlisted classifications needed for work not included within       
the scope of the classifications listed may be added after         
award only as provided in the labor standards contract clauses     
(29 CFR 5.5(a)(1)(ii)).                                            
----------------------------------------------------------------   
In the listing above, the "SU" designation means that rates        
listed under that identifier do not reflect collectively           
bargained wage and fringe benefit rates.  Other designations       
indicate unions whose rates have been determined to be             
prevailing.                                                        
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WAGE DETERMINATION APPEALS PROCESS                           
                                                                   
1.) Has there been an initial decision in the matter?  This can    
 be:                                                               
                                                                   
* an existing published wage determination                         
                                                                   
* a survey underlying a wage determination                         
* a Wage and Hour Division letter setting forth a                  
  position on a wage determination matter                          
* a conformance (additional classification and rate)               
  ruling                                                           
                                                                   
On survey related matters, initial contact, including requests     
for summaries of surveys, should be with the Wage and Hour         
Regional Office for the area in which the survey was conducted     
because those Regional Offices have responsibility for the         
Davis-Bacon survey program.  If the response from this initial     
contact is not satisfactory, then the process described in 2.)     
and 3.) should be followed.                                        
                                                                   
With regard to any other matter not yet ripe for the formal        
process described here, initial contact should be with the Branch  
of Construction Wage Determinations.  Write to:                    
                                                                   
     Branch of Construction Wage Determinations                    
     Wage and Hour Division                                        
     U. S. Department of Labor                                     
     200 Constitution Avenue, N. W.                                
     Washington, D. C.  20210                                      
                                                                   
2.) If the answer to the question in 1.) is yes, then an           
interested party (those affected by the action) can request        
review and reconsideration from the Wage and Hour Administrator    
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:                 
                                                                   
          Wage and Hour Administrator                              
          U.S. Department of Labor                                 
          200 Constitution Avenue, N. W.                           
          Washington, D. C.  20210                                 
                                                                   
The request should be accompanied by a full statement of the       
interested party's position and by any information (wage payment   
data, project description, area practice material, etc.) that the  
requestor considers relevant to the issue.                         
                                                                   
3.) If the decision of the Administrator is not favorable, an      
interested party may appeal directly to the Administrative Review  
Board (formerly the Wage Appeals Board). Write to:                 
                                                                   
          Administrative Review Board                              
          U. S. Department of Labor                                
          200 Constitution Avenue, N. W.                           
          Washington, D. C.  20210                                 
                                                                   
4.) All decisions by the Administrative Review Board are final.    
            END OF GENERAL DECISION
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NOTICE  
TO ALL  
EMPLOYEES  
Working on Federal or Federally  
Financed Construction Projects  

 
 

MINIMUM 
WAGES  
 

You must be paid not less than the wage rate in 
the schedule posted with this Notice for the 
kind of work you perform. 

OVERTIME  
 

You must be paid not less than one and one-
half times your base rate of pay for all hours 
worked over 40 a week. There are some 
exceptions. 

APPRENTICES  
 
 

Apprentice rates apply only to apprentices 
properly registered under approved Federal  
or State apprenticeship programs.  
 

PROPER  
PAY  
 

If you do not receive proper pay, contact the  
Contracting Officer listed below:  
 
 
 
 
or you may contact the nearest office of the  
Wage and Hour Division, U.S. Department of 
Labor. The Wage and Hour Division has offices 
in several hundred communities throughout the 
country. They are listed in the U.S. Government 
section of most telephone directories under: 
U.S. Department of Labor  
Employment Standards Administration  

 
 





SANTA ROSA COUNTY 
CDBG DISASTER RECOVERY GRANT PROJECT

STANDBY ELECTRICAL GENERATOR
DCA PROJECT NO. 06DB-3C-01-67-01-W30

 
REVISED: April 17, 2006

Fuel Tank

NG D Auto Size Manual Painted Standard
Sound 

Attenuated Size Residential Critical

Jay Segment 1

J-1 Jay School L/S 25 120/240-3 X X 100A X X X

J-2 Beck Ave L/S 25 120/240-3 X X 100A X X X

J-3 Arthur Ave L/S 55 120/240-3 X X 200A X X X

J-4 School Well (No. 2) 55 120/240-3 X X 200A X X X

J-5 Comm. Center 100 120/208-3 X X 600A X X X
130 mph Design for Enclosure

SUBTOTAL $

Gulf Breeze Segment 2

GB-1 Rec. Center 150 120/240-3 X X 500A X X X

GB-2 Hunt. Arms 55 120/240-3 X X 100A X X X

GB-3 Sailwind Co. 25 120/240-3 X X 50A X X X

GB-4 Plantation Hills 25 120/240-3 X X 100A X X X

GB-5 Dracena Way 55 120/240-3 X X 100A X X X

GB-6 Woodlawn 1 100 120/240-3 X X 200A X X X

GB-7 Woodlawn 2 55 120/240-3 X X 100A X X X

GB-8 Hidden Sh. Apts. 100 120/240-3 X X 200A X X X

GB-9 Hidden Sh. 100 120/240-3 X X 200A X X 189 Gal (Min.) X
13" Fuel Fill Cap. Ext.

SUBTOTAL $

Milton Segment 3

M-1
Berryhill Schl.                     

L/S No 7 25 120/240-3 X X 100A X X X

M-2
Locklin V.T.                          

L/S No. 8 55 120/240-3 X X 200A X X X

M-3
Richardson                        

L/S No 6 55 120/240-3 X X 200A X X 189  Gal. (Min.) X

M-4
Hawk's Nest                          
L/S No. 14 25 120/240-3 X X 100A X X 150  Gal. (Min.) X

M-5
Jamies Ridge                    

L/S No. 19 25 120/240-3 X X 100A X X X

M-6
Ashton Woods                    

L/S No. 18 55 120/240-3 X X 200A X X 189  Gal. (Min.) X

M-7
Milton Plaza                           
L/S No. 11 25 120/240-3 X X 100A X X 150  Gal. (Min.) X

M-8
Vac Sta.                                
L/S No. 1 55 120/240-3 X N/A X X X

Use Existing Transfer Switch; 25' Cord & Plug to Match Existing                                                                   
Block Heater, Battery Charger Not Required

M-9
Ella                                                    

L/S No. 4 55 120/240-3 X X 200A X X X

M-10
Dorr                                               

L/S No. 3 55 120/240-3 X N/A X X X 150  Gal. (Min.) X
Use Existing Transfer Switch; 25' Cord & Plug to Match Existing                                                                   
Block Heater, Battery Charger Not Required

M-11
Munson Hwy.                             

L/S No. 2 55 120/240-3 X N/A X X X 189  Gal. (Min.) X
Use Existing Transfer Switch; 25' Cord & Plug to Match Existing                                                                   
Block Heater, Battery Charger Not Required

M-12
Alabama                                      

L/S No. 20 25 120/240-3 X N/A X X X 150  Gal. (Min.) X
Use Existing Transfer Switch; 25' Cord & Plug to Match Existing                                                                   
Block Heater, Battery Charger Not Required

M-13
Colonial Dr.                            
L/S No. 10 25 120/240-3 X X 100A X X 150  Gal. (Min.) X

M-14
Redwood                                   
L/S No. 17 25 120/240-3 X X 100A X X 150  Gal. (Min.) X

M-15
Marl. Vill.                                       
L/S No. 9 25 120/240-3 X N/A X X X X

Use Existing Transfer Switch; 25' Cord & Plug to Match Existing                                                                   
Block Heater, Battery Charger Not Required

M-16 Public Works 55 120/240-3 X X 225A X X
130 mph Design for Enclosure

M-17 Fire House Well 135 277/480-3 X X 225A X X

M-18 Hospital Well 200 277/480-3 X X 400A X X X

M-19 Bagdad L/S 25 120/240-3 X X 100A X X X

M-20 Ward Basin L/S 55 120/240-3 X X 200A X X X

$

Notes:  1) ATS size is based on existing disconnect size or motor HP. TOTAL BID $

2) All segment 2 sizes furnished by City of Gulf Breeze.

BDI PROJECT NO. 14304.02

Bid PriceRemarks

Enclosure Exhaust Silence

SUBTOTAL

GENERATOR 
TABULATION

Fuel Type Transfer Switch

Location or Utility 
Number Group/ I.D. Number

DATED: MARCH 1, 2006

Voltage             
(volts/phase)

Min. Size               
(KW)

Standby Generators.xls
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